
CONDITION OF EMPLOYMENT FOR CERTAIN CIVILIAN POSITIONS

IDENTIFIED AS CRITICAL UNDER THE DRUG ABUSE TESTING PROGRAM

For use of this form, see AR 600-85; the proponent agency is DCSPER. 

SECTION A - REQUIREMENTS

As a prospective or current employee in a position designated by the Department of the
Army and approved by the Office of the Secretary of Defense as critical to national or
internal security or to the protection of persons of property, you are required to read   
and sign this statement as a condition of employment.  If you are an applicant for a 
critical job and fail to sign this agreement, you will not be selected for the position.  If
you are currently in a critical job and refuse to sign the condition of employment, you 
will be voluntarily or involuntarily reassigned or demoted to a noncritical job or separated
from Federal employment.  If you sign the condition of employment and later refuse to
submit to urinalysis testing, you will be non-selected, reassigned, demoted, or separated
according to applicable regulations.  To verify that you are not currently using drugs, you
will be required, as a condition of your continued employment, to submit a urine sample
for testing purposes;  (1)  periodically, on an unannounced basis,  (2)  when there is
probable cause to believe that you are under the influence of drugs, and/or  (3)  when
there is a mishap or safety investigation being conducted in relation to an accident in-
volving government-owned vehicles, aircraft, or equipment.  To assure the validity of
these tests, a staff member of the same sex will observe you while you are providing    
the sample.  Detection of drug usage through confirmed positive urinalysis test results
may be cause for a determination that you have failed to meet the conditions neces-    
sary for continued employment in the position.  Medically prescribed drugs author-    
ized by a physician and confirmed by appropriate evidence are excluded from such 
determinations.  The results of urinalysis will be used only for clinical and necessary
administrative purposes.  You are entitled to any additional and reasonable informa-   
tion or clarification you desire prior to signing the agreement.  A copy of the signed
agreement will be given to you and your supervisor.  The original will be placed in   
your Official Personnel Folder.

SECTION B - AGREEMENT

This is to certify that I understand the contents of the policy described above and the
reasons therefore, and that I agree to adhere to the terms of this policy as a continuing
condition of my employment in positions to which this agreement applies.

SIGNATURE OF EMPLOYEE/APPLICANT DATE SIGNED
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